Windham Police
Department

375 Gray Road | Windham | Maine 04062
Phone: 207-892-2525 Fax: 207-892-1929
@WindhamPolice

facebook.com/WindhamPD
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Town of Windham
Windham, the gateway to the Sebago Lakes Region, is a vibrant,
growing community of approximately 18,000 residents and is
located 10 miles northwest of
Portland. With its unique mixture
of recreational areas, shopping,
dining, excellent schools, outdoor
spaces, and proximity to Portland, it truly makes this community a great place to live, work, and
play.
Local Attractions:

Nearby:



Babb’s Bridge (pictured above, right)



St. Joseph’s College of Maine



Seacoast Adventure Center



Sebago Lake State Park



Lippman Park



Maine Wildlife Park (Gray, ME)



Dundee Park



Point Sebago Golf Resort (Casco, ME)



Black Brook Preserve



Convenient to Portland, ME and North Conway,



Sebago Lake



Windham Indoor Shooting Range

NH
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Windham Police Department
The Windham Police Department officially began operations in October of 1976.
Before 1976, the Cumberland County Sheriff’s Department and the Maine State
Police provided local law enforcement coverage in conjunction with a small special
police force with limited legal authority and no regular patrol responsibilities.
Today the Windham Police Department employs 29 sworn officers assigned to one
of two divisions as well as civilian support staff. Both the responsibilities and the
expertise of the department have grown significantly in the 40 plus years since its
inception.
In 2019, Windham Police responded to nearly 17,000 calls for service. During your
time with the Windham Police Department, you will be provided with the best
equipment and the most comprehensive training to help you successfully carry out
the department’s mission of providing the highest levels of service to our citizens.
The Windham Police Department pledges to maintain a highly-educated and expertly-trained staff. If you are ready to accept the challenge of a career in law
enforcement, the Windham Police Department is here to prepare you for your

The Windham Police Department offers a number of specialty assignments:


K9 Handler



Field Training Officer



Detective



Tactical Team Member



Crisis Negotiator



Dive Team



Firearms Instructor



Drug Investigator



Academy Instructor



School Resource Officer



Accident Reconstruction



D.A.R.E. Officer



UAV/Drone Pilot



Motorcycle Unit



Crime Scene Technician
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Windham Police Department
POLICE OFFICER WAGES &
BENEFITS OVERVIEW
Pay Scale*

*Base wages do not include overtime opportunity or incentives
Years in
Department

Effective July
1, 2020

Effective July
1, 2021

0 – 1 years

$48,379.34

$48,588.83

1 – 2 years

$50,283.22

$51,540.30

2 – 3 years

$51,897.14

$53,194.57

3 – 4 years

$53,547.31

$54,885.99

4 – 5 years

$54,229.55

$55,585.29

5 – 7 years

$55,905.30

$57,302.94

7 – 10 years

$57,197.30

$58,627.23

10 – 15 years

$59,484.93

$60,972.06

15 + years

$61,000.78

$62,525.80

Incentives
The department offers various incentives for
education, training and experience. Not all
officers will be eligible for all incentives.
Senior Officer In Charge
Veteran of Force
Field Training Officer
Educational Incentive
Military Service
EMT Certification

$0.50/hr
$0.10-$0.40/hr
$0.50/hr
$0.10-$0.75/hr
$0.10-$0.75/hr
$0.40-$0.50/hr

Benefits
Sick Time
Full-time employees accrue sick time throughout the year at a rate of 4.6154 hours per pay
period (26 pay periods per year) up to a
maximum of 1,000 hours.
Vacation Time
Full-time employees start with two weeks of
vacation in the first year, and can earn up to
four weeks per year, depending on length of
service.
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Holidays
Employees receive 12 paid holidays per
calendar year. Time worked on a holiday
is paid at 1.5 times the employee’s pay.
Compensatory Time
Officers may also accumulate compensatory time in lieu of overtime pay and
holiday time (up to 50 hours).
Retirement Plan
Police officers may elect to participate in
the Maine Public Employees Retirement
System (MainePERS) 3C plan, or a
deferred compensation retirement plan.


MainePERS: Employees are eligible to
retire at 25 years of service and will
receive 2/3 of the average of the
highest three years’ salary.



The 457 deferred compensation plan
includes up to a 10% match by the
town (depending on the plan)

Windham Police Department
Employer Paid Health Insurance
The PPO-500 plan is administered by the
Maine Municipal Employees Health Trust
(MMEHT) with an additional Health Reimbursement arrangement.
Coverage Status
Employee Only
Employee &
Spouse
Employee with
Children
Family

2020 Bi-Weekly
Employee Rates
$38.70
$158.97

$158.97

Dental Insurance
Available through MMEHT to employees
and dependents. Administered by
Northeast Delta Dental.
2020 Bi-Weekly
Employee Rates

Employee Only

$ 0.00

Employee &
Spouse
Employee with
Children
Family

Long-Term Disability Insurance
Provided through the Standard Insurance
Company to employees at no cost.
Income Protection
Available through MMEHT to the employee.
Flexible Spending Plans (Health and/or
dependent care flexible spending)
Available and managed by Group Dynamic,
Inc. (Pre-tax deductions are made to an
account for eligible medical, dental, or childcare expenses not covered by insurance.)

$99.81

Coverage Status

Life Insurance
Available through MMEHT to employees at
no cost.

Educational Assistance
The department offers up to 100% reimbursement for tuition upon completion of
authorized degree programs.

$15.75
$49.75
$49.75
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Windham Police Department
Hiring Process
1. Application (w/ Alert & MCJA Physical Fitness Test results)
An application may be accessed online or picked up from the Town of Windham’s
Human Resources Department at 8 School Road, Windham. The completed request
for employment form must accompany a cover letter, resume, and the Alert and PFT
results. Please contact the Maine Criminal Justice Academy (MCJA) for monthly
testing dates and locations: www.maine.gov/dps/mcja
2. Oral Interview
The oral board interview is where you will appear before a group of at least three
members from the department, two members of the Civil Service Committee, other
departments, or members of the community, and asked a series of questions. Each
of the members on the board will score your performance. The interview process will
evaluate your decision-making, reasoning, problem-solving, compassion, and ethics.
The panel makes recommendations to the Chief of Police who determines which
candidates will move on in the hiring process
3. Background Investigation
After candidate selection, a background package is mailed, emailed, and/or picked
up in person at the police department. You are required to completely and accurately
fill out the form and return the package as instructed. An assigned investigator will
work to verify the contents of your completed background package. The purpose of
the investigation is to uncover any disqualifying events in your history. Be honest, as
any false information, misinformation, or information that you failed to disclose
will lead to your removal from the hiring process.
4. Conditional Offer of Employment
Upon completing the interview and the preliminary background investigation, the
Chief of Police will make a conditional offer of employment, which is contingent on
successful completion of the polygraph, psychological test, and medical exam.
5. Polygraph Exam
A certified polygraph examiner administers the polygraph exam, and such a review is
a requirement for acceptance into the MCJA’s Basic Law Enforcement Training
program (BLETP).
6. Psychological Test
A Town-contracted authorized consultant administers an interview and series of
psychological tests. The Chief of Police then reviews the results of the assessments.
Satisfactory completion of psychological testing is required to continue on in the
process.
7. Medical Exam
Upon successful completion of the polygraph and psychological evaluation, a Towndetermined physician performs a medical examination. The purpose of a medical
assessment is to ensure you are medically fit for duty and to determine if you have
any condition which would prevent you from completing required law enforcement
assignments.
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Windham Police Department
8. Academy Orientation/Physical Fitness Test
You will then attend an orientation day at the Maine Criminal Justice Academy. There
you will receive information such as schedules, mandatory equipment, and other
relevant information. You will also be required to complete a physical fitness test and
pass at the 40th per centile.
MALE (40th Percentile)
AGE

FITNESS
TEST

FEMALE (40th Percentile)
AGE

20–
29

30–
39

40–
49

50-59

20–
29

30–
39

40–
49

5059

One Minute Pushup Test
One Minute Sit-up
Test

29

24

18

13

15

11

9

3

38

35

29

24

32

25

20

14

1.5 Mile Run

12.38

13:04

13:49

15:03

14:50

15:38

16:21

18:07

th

FITNESS
TEST

th

MALE (50 Percentile)
AGE

FEMALE (50 Percentile)
AGE

20–
29

30–
39

40–
49

50-59

20–
29

30–
39

40–
49

5059

One Minute Push up Test
One Minute Sit-up
Test

33

27

21

15

18

14

11

5

40

36

31

26

35

27

22

17

1.5 Mile Run

11.58

12:25

13:11

14:16

14:07

14:34

15:24

17:13

9. Basic Law Enforcement Training Program (BLETP)
Upon completion of all the above requirements, you will attend the 18-week academy
training program. The residential-style academy will challenge cadets academically,
mentally and physically. Cadets will learn the importance of chain of command,
physical fitness, report writing, officer safety, community policing, problem solving and
other skills. The police department will provide all necessary equipment for the
academy as well as paying you as a full-time employee of the department while in
attendance at the academy.
10. Field Training Program
After graduation from the BLETP, you will be assigned to one or more Field Training
Officers (FTO) to begin 14 weeks of intensive, on-the-job training before you are
allowed to patrol on your own. You will learn policy, procedure and important
decision-making skills while working closely with your FTO to apply the knowledge
from the academy to everyday situations.
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Windham Police Department: FAQs
How long does the hiring process take?
The entire process can take three to four months;
however, some past hiring procedures have taken less
time to complete. Please see the hiring process description.
What is the minimum age to be a police officer?
You must be at least 20 years old.
How physically fit must I be to be a police officer?
You must be reasonably fit and able to pass the MCJA
fitness standards explained under the hiring process.
What is the minimal Alert test score?
The minimum passing score for the MCJA is 37.
Taking the test multiple times to get the best score
possible is recommended.
Do you need to be a United States citizen?
You do not; however, you are required to verify identity
and eligibility to work in the United States.
Do I need to have a college degree?
A degree is always preferred, but not required. You
must be a high school graduate or equivalent.

Do you stay at the Maine Criminal Justice Academy
while training, and will I be paid?
While at the MCJA, you are paid full-time by the department. The BLETP is an 18-week program, requiring
you to be there Monday through Friday, being allowed
to go home on the weekends.
What if l am already a certified police officer?
Windham is always looking to hire experienced officers,
streamlining the process, and potentially compensating
you for prior experience.
I have used marijuana in the past. Can I still be a
police officer?
As it is still illegal federally, you cannot be currently using marijuana. There is no set amount of time from
when you last used; however, two years is a good
guide.
What are possible automatic disqualifiers for police
officers?
Particular drug use, criminal history, poor financial management, a negative driving record, and previous terminations from other employers may be disqualifiers.
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Windham Police Department: FAQs
What does a starting police officer make?
The average starting police officer, with a minimal amount of overtime, can make $55,000/year, but
a first-year officer can make more than this.
What are the department’s policies on tattoos and facial hair?
At this time, a neatly trimmed mustache is allowed, and tattoos must be tasteful and may not be
visible on the head, face, neck, scalp, or hands unless authorized by the Chief.
Does Windham have a sign-on bonus?
We do not. We genuinely believe that our starting salary and employee compensation package
makes this unnecessary.
Do I need to live in Windham?
No, the department currently does not have a residency requirement.
How much time off do I get?
Police officers accrue vacation time throughout the calendar year, starting with two weeks of vacation in the first year of employment. Officers can acquire as much as four weeks of vacation time
(depending on years of service). Officers may also accumulate compensatory time off in lieu of
overtime or straight holiday pay for a maximum of 50 hours.
Additionally, officers accrue sick time for use in case of personal or family illness at a rate of 4.6154
hours per bi-weekly pay period. They are allowed to build up to a maximum of 1,000 hours.
What schedule do patrol officers work?
Officers work 10-hour shifts with three consecutive days off. The current shift configurations are
Day, Evening, Late, and Utility. Officers bid annually for shift schedules, and their days off rotate
every four weeks, giving officers weekends off every other rotation.
When can I be a canine handler /detective /evidence technician /SWAT Team member?
Different specialties have different requirements, but as a general rule, after two years as a patrol
officer, you can apply for a specialty position.

ARE YOU READY TO ACCEPT THE CHALLENGE???
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